
Get your new calendars online 


The new 2013 calendars are 
now available online. 

For the Arabic calendar, visit 

http://www.saudiaramco. 
com/content/dam/ 
Publications/Forms/ 
Calendars/2013Calendar_ 
AR.pdf. 

For the English calendar, visit 

http://www.saudiaramco. 
com/content/dam/ 
Publications/Forms/ 
Calendars/2013Calendar.pdf. 




amadan Kar 


Dear fellow Saudi Aramco employees, 


remember those less fortunate than us in 
society by giving generously. 

On this blessed occasion I would like 
to remind you that safety is one of our 
corporate values; spread this message to 
family and friends and keep safe at work and 
outside of work. May God bless you in this 
sacred month. 

Khalid A. Al-Falih, 
president and CEO 


I would like to take this opportunity to 
congratulate you on the advent of the holy 
month of Ramadan. I pray that God enables 
us to fill its days with kindness and goodwill, 
Ramadan offers us the chance to reflect 
on our busy lives, and I hope we will all take 
the time to spend quality moments with 
our loved ones and friends, as well as to 


Cover 

Story 


Saudi Aramco, as part 
of its Corporate Social 
Responsibility efforts, 

conducted an educational 
program at Dhahran Mall for 
children. 

The program's goal was 
to allow children to 
explore their imagination 

through activities designed by 
educational experts. 


The program included 
a science section with a 
cutting-edge approach to 

make science interactive and 
exciting for young minds. 


See story on page 5 




I AM AN ARAMCON 

I MAKE A COMMITMENT. 

I KEEP IT. 

I TAKE PERSONAL 

OWNERSHIP. 

FOR THE ENTIRE PROJECT. 

NOT JUST MY PART. 
I AM EMPOWERED 

TO THINK BEYOND MY ROLE. 

I AM RESPONSIBLE 

FOR THE OUTCOME. 
SO I SPEAK MY MIND. 
TACTFULLY. TO CREATE 

MORE VALUE 
AT ARAMCO, 

I LEAD BY EXAMPLE. 

I HAVE POWER 
TO CREATE AND 
THE RESPONSIBILITY 

TO DELIVER. 

I AM ACCOUNTABLE. 



Save Ene 


Save 
gasoline: 
Keep your 
tires properly 
inflated. 





Young Employees Spark Dialog 


A pair of Youth Advisory Council sessions featuring 
executive management gives employees an 
opportunity to ask direct questions and get direct 
answers. ...page 4 
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unity Services Safety Corner 


Young driver safety urged 


The warm weather is upon us, and 
soon our children will begin returning 
home from college or university for sum¬ 
mer recess. Unfortunately, some students 
may be involved in a motor vehicle acci¬ 
dent, with loss or damage to the car, and 
may be injured — and sometimes even 
worse! 

What can we do as parents to keep 
our children safe on the roads when they 
are driving? 

• Students must have a Saudi Arabian li¬ 
cense to drive off camp. On camp, they 
must have a driving license or have suc¬ 
cessfully completed the Saudi Aramco 
Student Driver Training Course. 

• Dhahran Recreation Services Division has 
a returning student 2013 Driver Edu¬ 
cation Program for the Dhahran area. 
English classes were held in June and Ar¬ 
abic classes were held in June and early 
July. For more info, contact Fouad A. 
Al-Mugdad, at 872-3239, 872-4991 or 
Fouad. Mugdad@aramco. com. 

• Students must follow Saudi Arabian traf¬ 
fic laws, and on camp, they must also 
follow all Saudi Aramco traffic safety 
rules, especially obeying the speed limit. 
Speed limits are there for a reason: for 
the safety of drivers, passengers and 
other road users. The Saudi Aramco 
"Guidebook for Defensive Drivers" has 
some excellent advice for young drivers, 
and is available in hard copy or down- 




■ Car horns should be used only when 
needed. 


load from Training and Career Develop¬ 
ment. 

• Check the safety of your car — espe¬ 
cially the tires, brakes and lights — be¬ 
fore allowing your dependent children 
to drive it. Remember, they are not as 
experienced as you are with your car. 
Encourage your dependent children to 
check over the car before using it each 
time. 

• Limit the number of passengers in the 
car, and do not overload the trunk as ex¬ 
tra passengers or uneven weight distri¬ 
bution often makes cars more unstable 
on bends and curves in the road. 

• Students must be aware that SUVs, 4x4s 
and other high-sided vehicles are much 
less stable than smaller sedan cars. They 
should slow down on bends and curves 
in the road. 

• Students need to be warned how ad¬ 
verse driving conditions such as fog, 
sandstorms, raining or flooding on the 
roads — as well as the dark of night — 
significantly reduce visibility. 

• Students should avoid driving late at 
night. More teenagers and young peo¬ 
ple around the world are killed after 
midnight than at any other time of the 
day. It's better and safer if they take a 
taxi. Parents should always know where 
their teenagers are; preferably, they 
should remain at home after midnight. 

• Students must avoid street racing, at¬ 
tempting to keep up with other speed¬ 
ing vehicles or doing burnouts, wheelies 
and doughnuts. These behaviors are 
very dangerous and can lead to serious 
injuries or fatalities. Encourage your chil¬ 
dren to drive responsibly and arrive safe¬ 
ly back home each day. 

• Do not allow your children to drive if 
they are jetlagged, overtired, or taking 
medication or anything else that might 
impair their driving ability. 


Energy Sector T&D Advisory Council 
looks to boost skilled Saudi workforce 



■ Members of the new Energy Sector Training and Development Advisory Council pose for a 
photo after a recent meeting. 


JEFF McCOSHEN 

As part of the company's Accelerated 
Transformation Program for creating a com¬ 
petitive Saudi energy sector, Saudi Aramco 
has taken a leading role in the formation 
of a collaborative body established to help 
bridge the gap between the demand and 
supply of skilled Saudi manpower resources. 

In the absence of an entity that coordi¬ 
nates efforts among public, private and ma¬ 
jor industry players in the energy sector, the 
Energy Sector Training and Development 
Advisory Council will serve as the platform 
for a coordinated effort to ensure alignment 
of strategies and setting of priorities. 

The council, which will play a prominent 
role in the Business Partner HR strategy im¬ 
plementation, was one of the key recom¬ 
mendations that came out of the Energy 
Sector HR Alignment workshop held last 
year. This critical intervention was brought 
about to formally begin influencing the vo¬ 
cational training system and outcomes in 
the energy sector Kingdom-wide. 

The council includes the largest ener¬ 
gy sector companies in the Kingdom and 
will have a national vision focused primar¬ 
ily on the energy sector. Members of the 
council include representatives from SABIC, 
SEC, Ma'aden, and the Royal Commission 
for Jubail and Yanbu'. The private sector is 
also represented in the council by the East¬ 
ern Province Chamber of Commerce and 
the associated government entities of TVTC 
and HRDF and energy sector nonprofit in¬ 
stitutions of Saudi Petroleum Services Poly¬ 
technic (SPSP), National Industrial Training 
Institute (NITI) and Jazan Refinery & Terminal 
Project Consortium. 

Through an election process, Fuhaid 
Al-Subaii of Saudi Aramco was selected as 
chairman of the council with Dr. Fahad Al 


Dohaish of TVTC the vice chairman and Ma- 
jed B. Al Mutairi, also of Saudi Aramco, the 
council secretary. 

"This body will be employer led and our 
ultimate goal is to facilitate the creation of 
the right conditions for increased energy 
sector employer leadership in skills building, 
thereby driving creation of jobs and sustain¬ 
able economic growth," said Al-Subaii. 

The council, which held its first official 
meeting on May 22, will meet on a monthly 
basis with a focus on the following key ob¬ 
jectives: 

• Establish collaboration and coordination 
among public and private sectors and oth¬ 
er concerned stakeholders. 

• Align public and private investment in 
training in light of long-term HRD needs 
assessments. 

• Set priority of the required new training 
centers. 

• Facilitate the creating of accreditation 
bodies in KSA specific to energy sector 
certifications. 

• Promote regulations and policies to maxi¬ 
mize Saudization. 

The council's goal is to make a major 
impact on the provision of skilled energy 
sector training in the Kingdom; ensuring 
training is organized and delivered with the 
highest quality for the benefit of all stake¬ 
holders. 

Motassim Maashouq, vice president of 
New Business Development (NBD), stated in 
his opening remarks, "The energy sector re¬ 
mains a major contributor to the GPD of the 
Kingdom and one of the critical enablers is 
to ensure that human resources, especially 
Saudi manpower, are trained and developed 
to continue to add critical value at a nation¬ 
al economic level." 



Why should you 
exercise? Let 
me count the 
ways. 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Exercise for better health. 

Exercise for better sleep. 

Exercise for better metabo¬ 
lism. 

Exercise for better eating. 

Exercise for better move¬ 
ment. 

Exercise for better shape. 

Exercise for better appear¬ 
ance. 

Exercise for longer living. 

Exercise for more happiness. 

Do exercise daily. And if that 
isn't possible, do it every other 
day. Start exercising at a very 
early age. Do not wait until you 
get sick. Instead, exercise for 
prevention and protection. Of 
course, you can do it for healing, 



Abdullah Makki Al-Garrous 

Ras Tanura 

abdullah.garrous@aramco.com 


but why wait for illness to strike? 
Take the initiative. 

Exercise early, and get accus¬ 
tomed to it. Over time, it will be¬ 
come a habit — a good habit. 

Try your best not to miss do¬ 


ing exercise. Make it a priority 
and add it to your daily "what to 
do list." 

Jog, walk, stretch, swim, lift 
weights or do any combination 
of these activities. 

The best types of exercises are 
those that create resistance for 
your muscles. Muscles give shape 
to our bodies and help us to do 
our activities as we age. If we ex¬ 
ercise regularly now, we can re¬ 
main independent for a longer 
time. 

Exercise is good for men 
and women, boys and girls and 
young people and adults. 

Exercise does not have any¬ 
thing to do with age, or sex, or 


gender. Exercise is for every¬ 
one. 

I have been exercising for 
about a quarter of a century, 
and I will try my best doing 
it for the rest of my life. So, 
why not you? 

Exercise and remain inde¬ 
pendent well into your older 
years. Exercise and limit your 
visits to doctors, clinics and 
hospitals. 

And finally, exercise regu¬ 
larly and don't make excuses 
to avoid it. Replace the bad 
habits with good ones, and 
know for sure that exercise is 
one of the good ones. Good 
luck. 
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CPA strengthens bonds with drilling partners 



Munir M. Rafie signs a new Corporate Procurement Agreement with representatives from four key drilling 
partners at a ceremony in Dhahran. 


EAMONN HOUSTON 

DHAHRAN — Saudi Aramco 
has further cemented its rela¬ 
tionship with four major sup¬ 
pliers and enhanced ongoing 
support for the national econo¬ 
my with the signing of contracts 
under a new Corporate Pro¬ 
curement Agreement (CPA) that 
will deliver quality materials and 
services, local investment and 
Saudization. 

Representatives from key 
Saudi Aramco drilling suppli¬ 
ers Baker Hughes, Halliburton, 
Schlumberger and Weatherford 
attended a signing ceremony at 
North Park Auditorium in Dhah¬ 
ran. The agreements cover the 
procurement of drilling comple¬ 
tion equipment and services. 

The event was hosted by 
Projects and Strategic Purchas¬ 
ing Department (P&SPD) and 
was kicked off by Munir M. 
Rafie, vice president of Mate¬ 
rials Supply, and Ali 0. Qarni, 
manager for the Technical Drill¬ 
ing Department. It is anticipated 
that the CPA will mark a posi¬ 
tive stride towards Saudization 
targets and the development of 
local content. 

Rafie described the ceremo¬ 
ny as a "momentous occasion" 
and said that the CPA would be 
a major contributor to the local 
economy. 

"This great step demon¬ 
strates our shared commitment 
to generating value, not just 
through the provision of com¬ 
petitive, quality, materials and 
services, but also through long¬ 
term technical and commercial 
cooperation and the promotion 
of local content and Saudiza¬ 
tion," he said. 


The vision for the bolstering 
of the relationships was formed 
in late 2011, culminating in the 
Dhahran signing ceremony. 

Rafie added: "We see the 
fruits of our labor, fruits that 
will benefit us over the next 
10 years as a start. On this oc¬ 
casion, I would like to extend 
my sincere appreciation to all 
of those who participated and 
contributed their time and ef¬ 
fort to make our reason for be¬ 
ing here possible. 

"This includes Saudi Aram¬ 
co employees from Materials 
Supply, Drilling and Workover, 
Law and Finance, as well as our 
strategic partners from Baker 
Hughes, Halliburton, Schlum¬ 
berger and Weatherford. And 
I sincerely hope the level of in¬ 
tensity and cooperation that 
brought us to this point will 
continue through the duration 
of these agreements and that 
the success we are here to wit¬ 
ness today and the successes 
we achieve as we implement 
these CPAs opens the doors to 
future opportunities to grow 
and contribute to the local 
economy," he said. 

James Williams, vice presi¬ 
dent of Gulf States, Weath¬ 
erford International, said the 
ceremony marked a "significant 
milestone" for the company. 

"This CPA will continue to 
strengthen our relationship and 
is key to our company's overall 
strategy. With technology be¬ 
ing one of Weatherford's driv¬ 
ing forces and Saudi Aramco 
being open to new technolo¬ 
gies, our business objectives 
are aligned," Williams told the 
audience. "We look forward to 


our continued growth in Saudi 
Arabia under our new agree¬ 
ment." 

Axel Destremau, vice presi¬ 
dent of Completions Middle 
East for Schlumberger, spoke of 
his delight at the formalization 
of the CPAs. 

"We appreciate the con¬ 
fidence that Saudi Aramco is 
expressing by this significant 
award in our ability to provide 
advanced technology and ser¬ 
vices over the contract period. 
We are extremely excited to be 
part of this award as it positions 
us well to participate in the 
strong growth expected from 
Saudi Aramco's increase in ac¬ 
tivity. Together we will continue 
to collaborate and further rein¬ 
force our presence and manu¬ 
facturing in the Kingdom," 


Destremau said. 

Gasser Badrashini, Hallibur¬ 
ton vice president of the Saudi 
Aramco Global Account, said: 
"This award is a reflection of 
our companies' long and mutu¬ 
ally beneficial history and dem¬ 
onstrates continued partnership. 
This agreement will enable Hal¬ 
liburton to maintain support for 
Saudi Aramco's future opera¬ 
tional needs, playing a key part 
in their upstream requirements 
for products and services under 
the umbrella of this CPA con¬ 
tractual framework." 

Zac Crouch, vice president 
and managing director of KSAB 
Baker Hughes, said the CPA 
signing would result in further 
major investment in the King¬ 
dom. 

"We have expanded our 


manufacturing base in Saudi 
Arabia, expanded our facilities 
and built the Dhahran Research 
and Technology Center focused 
on Unconventional Reservoir 
Development. This new contract 
marks one more step in the 
strengthening of our business 
relationship with Saudi Aram¬ 
co," Crouch said. 

The multi-billion dollar 
agreements have been herald¬ 
ed as a major milestone in the 
evolving partnerships between 
Saudi Aramco and its strategic 
partners, benefiting both the 
participating companies and the 
national economy. 

"This event marks the start 
of a journey, not the end of a 
project," Abdullah M. Al-War- 
than, manager P&SPD, said in 
his closing remarks. 



OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, June 7, 2013 - $100.48 
Friday, June 14 2013 - $101.52 
Friday, June 21, 2013 - $102.39 
Friday, June 28, 2013 - $99.73 
Friday, July 5 2013 — $101.71 


■ Participants in the recent 2013 Treasury Affiliates Forum pose for a photo in Dhahran. 

Company subsidiaries and JVs share best practices 


DHAHRAN — Treasurers and other fi¬ 
nance professionals from Saudi Aramco sub¬ 
sidiaries and joint ventures (JV) attended the 
2013 Treasury Affiliates Forum in Dhahran on 
June 17. 

The event, which provided a forum for dis¬ 
cussions on a range of treasury related top¬ 
ics, also gave those attending an opportunity 
to share best practices and discuss challenges 
and strategies to meet business objectives. The 
forum also focused on parent-affiliate relation¬ 
ships and the alignment of business objectives. 

Mohammad A. Al-Ali, senior vice president 
of Finance, opened the forum by speaking 
about the company's ambitious expansion plans 
and affiliates' roles in achieving them. He high¬ 
lighted the importance of effective communi¬ 
cation between the parent and affiliates and 
the positive role these forums have in the align¬ 
ment of objectives. 

The morning session included a number 
of presentations by Treasury and JV partners. 


Treasury provided an overview of its activities 
and the level of affiliates' support. This was 
followed by a presentation by Luciano Poli, 
chief financial officer of Sadara, who spoke on 
parent-affiliate issues, challenges and align¬ 
ment. Jim Castles, Motiva treasurer, presented 
on the topic from the perspective of a JV. 

In the afternoon, discussion sessions were 
held that covered pension, cash management, 
bank relationship management, insurance, 
as well as other topics of shared interest. The 
interactive sessions provided a place where 
those attending could engage with their peers 
and other Treasury professionals. The sessions 
also provided an opportunity for JVs and sub¬ 
sidiaries to share views and practices, as well 
as raise concerns and challenges. 

In the area of pension management, sever¬ 
al JVs leaned on the expertise and knowledge 
of the Saudi Aramco Pension Management 
team to help establish and improve their exist¬ 
ing programs. On bank relationship manage¬ 


ment, attendees agreed on a unified approach 
in which Saudi Aramco Treasury assumes an 
oversight role in ensuring affiliates and whol¬ 
ly owned subsidiaries are receiving the best 
service from their banks. Training was also 
discussed as affiliates sought training opportu¬ 
nities for their staff in the company. 

The forum ended with closing remarks by 
Jamal Al-Rammah, Saudi Aramco treasurer, 
who assured Treasury's commitment to support 
Saudi Aramco's affiliates and the intention to 
hold similar forums on a regular basis to ensure 
the continuation of dialogue between the com¬ 
pany and its affiliates. 

During the feedback session, those who at¬ 
tended said they found the discussions valu¬ 
able, and they encouraged the hosting of 
similar events on a regular basis. 

Also, a number of young Treasury employ¬ 
ees who were invited to attend the forum indi¬ 
cated that they found the event to be a great 
educational experience. 
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Young employees engage with Al-Omair 



■ During the engagement session, young employees were able share their thoughts and ideas with Mohammed 
Al-Omair. 


JEFF McCOSHEN 

RAS TANURA — Everyone 
has a role to play in Saudi Aram- 
co's Accelerated Transformation 
Program (ATP) and it's up to each 
individual to find their niche as 
the company moves forward with 
its Strategic Intent to become the 
world's leading integrated energy 
and chemicals company. 

That was the message Mo¬ 
hammed Al-Omair, vice presi¬ 
dent of Pipelines, Distribution 
and Terminals, delivered to young 
professionals at an Executive 
Management and Young Work¬ 
force Engagement Session hosted 
by the Ju'aymah NGL Fraction¬ 
ation Department's Youth Advi¬ 
sory Council at the Leadership 
Center in Ras Tanura recently. 

"You all have something to 
do with the ATP," Al-Omair said 
in response to a question about 
the ATP and how it applies to 
younger employees. "It's a really 
major transformation. It's going 
to take time and gradually you 
will see how there are different 
roles for the different initiatives. 
One day, you will see how influ¬ 
ential you can be on that individ¬ 
ual mission." 

Al-Omair urged the young 
professionals in the audience to 
take a good look at the 15 ini¬ 
tiatives within the ATP and de¬ 
termine how they can best align 
themselves with the proper 
know-how and actions required 
to help the company make this 
major transition. 

"In the years to come, with 
the ATP and the Strategic Intent, 


we are going to be very extreme¬ 
ly busy providing the energy and 
other related products for the 
purpose of serving the whole 
world," said Al-Omair. "You are 
at the top of this pyramid. Being 
enthusiastic, eager and profes¬ 
sional, I think you have the ability 
to contribute highly to our initia¬ 
tive. Your fingerprints will be all 
over it. That is real, but it is up to 
the individual to get properly en¬ 
gaged." 

Al-Omair encouraged all em¬ 
ployees to take initiative and do 
whatever they can to broaden 
their knowledge of the compa¬ 


ny's operations so that when the 
time comes that they are called 
upon to take on a leadership role 
on a major project or position, 
they will be ready. As an exam¬ 
ple, Al-Omair said the company's 
commitment to expand interna¬ 
tionally will put an even greater 
emphasis on communication 
skills, and he said being fluent in 
English will be essential for Saudi 
Aramco's leaders of tomorrow. 

"Focus on building yourself 
to be fit for what lies ahead, and 
one day, you will see how you 
will fit into a role," he said. 

Al-Omair harkened back to 


when he joined the company, 
fresh out of university with his 
civil engineering degree, when 
employees learned about the 
company's operations "from A 
to Z" and had more of a hands- 
on approach to solving problems 
and getting things done. 

"I think we need to reinstate 
that approach somewhat," said 
Al-Omair. "Get to know the oth¬ 
er aspects of the company that 
you may not be exposed to, the 
rules and regulations, cultural dif¬ 
ferences, how the business is run 
elsewhere. These are all very im¬ 
portant things that we need to 



■ A participant poses a question 
to during the session. 


be aware of. Hands have to get 
dirty; you have to get into the 
shops. That is the role of the indi¬ 
vidual; don't wait to ask for it." 

In what is becoming some¬ 
what of a themed message from 
upper management at sessions 
of this nature, Al-Omair also en¬ 
couraged the younger employees 
to not shy away from major tasks 
and leadership roles that present 
themselves in the years ahead. 

"You have to go through 
challenges. You will have some 
days where you might have high 
blood pressure. Those build 
character," he said. "Leaders 
are always in the forefront, fac¬ 
ing difficulty. Please keep that 
in mind. It's never meant to be 
smooth. Those who sit on their 
hands and wait for someone to 
drive them are not going to go 
anywhere." 


The Power of Communication: Al-Shiha 


speaks at youth engagement session 

■ The 
Kingdom's 
growing 
electri¬ 
cal power 
needs were 
a focus of 
discussion 
during the 
session 
with Ziyad 
Al-Shiha. 



SCOTT BALDAUF 

RAS TANURA — At a recent Execu¬ 
tive Management and Youth Engage¬ 
ment Session held at the Ras Tanura 
Leadership Center, Power Systems execu¬ 
tive director Ziyad Al-Shiha laid out some 
of the challenges set for Saudi Aramco 
in meeting the Kingdom's ever-increasing 
appetite for electrical energy. 

The session was driven by questions 
from the young engineers and employ¬ 
ees of Ju'aymah NGL Fractionation De¬ 
partment and other production facilities, 
and Al-Shiha explained the company's 
strategies for power systems under the 
Accelerated Transformation Program. 

Sessions such as this one — in a com¬ 
pany where the average age of the work¬ 
force is under 30 and getting younger 
— may be a sign of things to come at 
Saudi Aramco. The ongoing departure 
of long-time employees with decades of 
experience requires Saudi Aramco to im¬ 
prove the way it transfers knowledge from 
older experienced employees to younger 
ones. The company's success, under the 
ATP, depends on giving younger employees 
a sense of their own role to play in their 
company's future, as well as the Kingdom's 
future. 

The Youth Engagement meeting was 
the second such gathering organized by 
Ju'aymah Fractionation's Youth Advisory 
Council (YAC), and was moderated by Hu- 
mood Boobaid, Turki M. Ghamdi, and Osa¬ 
ma Al-Bar of the YAC. Participants came 


from all around the region, from Ju'aymah, 
Ras Tanura, Marjan and Manifa. 

Questions ranged from technical chal¬ 
lenges to big picture problems that face 
the Kingdom and the opportunities that 
exist in having a balanced portfolio of en¬ 
ergy options that include adopting new 
standards of energy efficiency as well as 
the strategic deployment of renewables 
such as solar, wind and geothermal. 

The question that dominated the day 
was the "seemingly simple issue" of how 
to meet the Kingdom's electric power 
needs. A short video called "A World 
Without Electricity" helped sharpen the 
young audience's attention and made 
clear just what is at stake for Saudi Ara¬ 
bia. 

"Unlike countries such as Germany, 
Japan and the world trend in general, un¬ 
less major change takes place, the King¬ 
dom's energy intensity will continue to 
rise and the consumption is expected to 
double over the next 20 years," Al-Shiha 
said. 

By drawing on a flip chart, Al-Shiha 
showed the scenarios that the company 
was able to project, highlighting the sig¬ 
nificant potential for energy savings with¬ 
in the Kingdom. These scenarios ranged 
from the status quo — where energy 
demand grows unchecked — to a sce¬ 
nario where energy efficiency is pushed 
to the limit through billions of dollars of 
re-engineering and stringent government 
regulation, enabling the Kingdom to keep 


consumption at its current level. But this 
method would come with heavy costs 
and would require a significant change in 
the consumer mindset. 

A more moderate expenditure is one 
that has a balanced and strategic ob¬ 
jectives to cater to several objectives: 1) 
Reducing energy intensity; 2) Creating 
jobs; 3) Striking the right balance be¬ 
tween economic and strategic solutions; 
4) Ensuring reliable supply of power sup¬ 
plies; 5) Helping the Kingdom achieve 
advanced position's in R&D, manufactur¬ 
ing and localization; 6) Having the sus¬ 
tainability element embedded into it. 

The result of this approach will provide 
a well-balanced portfolio of options to 
provide power and energy to the King¬ 
dom in the most efficient and economic 
way and to fulfill the above objectives. 


For participants from Ju'aymah, hav¬ 
ing access to such a high-level expert on 
an issue of such importance as electrical 
power needs was a welcome opportu¬ 
nity, and the allotted time ran out long 
before the questions did. 

Participant Bader Jomaih, a planning 
and programs analyst at Ras Tanura Re¬ 
finery, said he appreciated having such a 
frank discussion with a senior member of 
management on an issue as important as 
power use. 

Nasser Al-Dubaikel, a business sys¬ 
tems analyst at Ras Tanura Refinery, 
agreed that the session was a very useful 
way of engaging Saudi Aramco's young 
employees, showing them the big-pic- 
ture issues and the possible small ways 
that each employee can participate in 
improving energy efficiency. 
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Children flock to creativity program 



Photo: Abdulaziz Al-Moaiweed/MPD 


■ The principles of flight are tested by a youngster taking part in the entertainment and educational program for 
children sponsored by Saudi Aramco at Dhahran Mall. 


DHAHRAN — Saudi Ar¬ 
amco launched an entertain¬ 
ment and educational program 
for children in Dhahran Mall on 
June 22. The program was jam- 
packed with activities, including 
a theater and interactive work¬ 
shops. 

Theater plays had characters 
from famous TV shows, con¬ 
tests and interactive games that 
encouraged children to think 
while making them smile. The 
goal was to allow the children 
to explore their imagination, 
and educational experts de¬ 
signed the activities and wrote 
the plays. 

Participants were also en¬ 
gaged in an interactive work¬ 
shop with the goal of building 
a master plan for city develop¬ 
ment. They attempted to tackle 
how to make the city sustain¬ 
able while preserving the en¬ 
vironment. The goal was to 
expose participants to leader¬ 
ship skills, teamwork spirit and 
planning fundamentals. 

The workshop was com¬ 
posed of different sections with 
participants participating in sim¬ 
ulated activities similar to real 
ones involved in the building of 


a city. For example, they per¬ 
formed building and carpentry 
work, then the products of their 


labor were placed on a map of 
Dammam and al-Khobar. 

Saudi Aramco presented a 


science section with a cutting- 
edge approach to make science 
interactive and exciting. Visi¬ 


tors gained an understanding 
of fundamental concepts of sci¬ 
ence, water and energy through 
performing experiments and us¬ 
ing interactive booths. 

Participants also learned 
through experiments about al¬ 
ternative sources of energy and 
how energy changes into dif¬ 
ferent forms. Some of the or¬ 
ganizers, acting like scientists, 
explained to visitors how solar 
energy is harnessed. Addition¬ 
ally, participants had the chance 
to ride a solar-powered car. 

Through competitions, visi¬ 
tors learned about the properties 
of water. Participants were chal¬ 
lenged to explore the number of 
water drops that a small contain¬ 
er can accommodate, and they 
were surprised at the big quanti¬ 
ty due to the cohesion properties 
of water. Additionally, organiz¬ 
ers asked participants to guess 
the quantity of water required to 
make a cup of coffee. 

In the Arts Section, visitors 
learned about the creativity of 
art, such as drawing on ceramic 
and Arabic calligraphy. Some lo¬ 
cal artists shared with visitors an 
overview of their specialty and 
approach to creative work. 


iExcel Gifted 


and Summer programs conclude 



As part of the 
iExcel Gifted 
Students 
Program clos¬ 
ing ceremony, 
participants 
had the op¬ 
portunity to 
present their 
projects. 


DHAHRAN — The iExcel Gifted Stu¬ 
dents Program and the iExcel Summer 
Program recently concluded. 

The iExcel Gifted Students Program 
concluded its month-long activities in a 
July 3 ceremony where the 167 enrolled 
students presented the 75 projects they 
had worked on in the program. 

Abdulaziz F. Al-Khayyal, vice presi¬ 
dent of Industrial Relations, attended the 
boys' ceremony at Dhahran Plaza, while 
Huda M. Al-Ghoson, executive director 
of Employee Relations and Training, at¬ 
tended the girls' ceremony at the Techni¬ 
cal Exchange Center. 

The Gifted Students Program was 
sponsored by Saudi Aramco and the King 
Abdulaziz Center for World Culture, with 
the three main tracks for its students be¬ 
ing English language, educational and 
cultural programs. 

The subjects covered included science, 
mathematics, engineering and technol¬ 
ogy. Students learned about space and 
scientific inquiry, about construction and 
the engineering principles that go into 
building bridges, and about programming 
for software and game development. In 
mathematics, they learned how to solve 
difficult mathematical equations creatively 
and independently. 

The material covered in the program 
went into the students' final projects, 
with one project from each of the boys' 
and girls' student sections selected as the 
winning project. 

Throughout the month, students also 
participated in outdoors activities such 
as swimming and diving, horseback rid¬ 
ing and a field trip to Shaybah. Much of 
the program focused on helping students 
develop their individual personalities 
and skills with the guidance of qualified 
teachers and trainers. 

After completing the program, the 
students applauded it and described it 
as the perfect fit for talented students to 


learn, develop skills and gain real-life ex¬ 
perience to contribute to society. 

iExcel Summer Program 

Saudi Aramco's iExcel Summer Program 
came to an end on July 2 with more than 
3,400 male and female high school students 
taking part in this year's program. 

The closing ceremony for boys took place 
at Raheema Intermediate School in Ras 
Tanura and was attended by Abdulaziz F. Al- 
Khayyal, senior vice president of Industrial 
Relations, and Dr. Sami ibn Ghazi Al-Otaibi, 
assistant director general of Education for 
Educational Affairs in the Eastern Province. 

The closing ceremony for the girls pro¬ 
gram took place at the 3rd High School in 
al-Khobar and was attended by Huda Gho- 
son, executive director of Employee Rela¬ 
tions and Training, and 'Azza Al-Ghamdi, 
director of Female Student Activities Depart¬ 
ment in the Eastern Province. 

The four week program ran each evening 


in 10 boy schools and seven girl schools 
in Dhahran, Dammam, al-Khobar, Abqaiq, 
Anik, Qatif, Safwa, Ras Tanura and al-Hasa. 
It included numerous activities and events 
covering education, awareness, sports and 
entertainment, and it was supervised by a 
group of specialists and trainers from Saudi 
Aramco's Training and Development De¬ 
partment (T&DD). 

Nasser Al-Nafisee, general manager of 
T&DD, said the program was a vital com¬ 
ponent of the company's outreach activi¬ 
ties and contribution to the development of 
high school students. 

"We are committed to organizing and 
improving this program that has helped 
thousands of male and female students 
since its outset," said Al-Nafisee. "In the 
coming years, we will provide what meets 
young people's ambitions and promotes 
their knowledge and behavioral values." 

The program's manager, Mohammad 
Al-Marri, highlighted the program's suc¬ 
cess, noting that 3,400 students "received 


nearly 6,240 hours dedicated to education 
and awareness and 6,546 hours dedicated 
to sports and cultural activities in an ide¬ 
al environment designed to increase their 
awareness, usefully investing their time, 
developing general skills in the English lan¬ 
guage and helping them understand health 
and traffic safety principles and personality 
building." 

"They have also learned time manage¬ 
ment and planning, creative thinking skills, 
teamwork, the importance of sportsman¬ 
ship for students and creative ways in draw¬ 
ing and photography. Participants benefited 
from state-of-the-art technology and robot¬ 
ics seminars that have been added to the 
program for the first time this year," Al-Mar- 
ri added. 

Many students and their parents ex¬ 
pressed their gratitude for the educational, 
sport, cultural and awareness programs that 
were made available through iExcel and pro¬ 
vided the students invaluable experiences 
and skills. 
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This & That 


Movies 


DHAHRAN 

PEOPLE LIKE US, starring Chris 
Pine, Elizabeth Banks (drama, PG- 
13)-July 10 and 12, 5:30 p.m.; July 
11,8 p.m. 

SEVEN PSYCHOPATHS, starring 
Colin Farrel, Sam Rockwell (comedy, 
crime, R) — July 10 and 12, 8 p.m.; 
July 11, 5:30 p.m. 

TAKEN 2, starring Liam Neeson, 

Famke Janssen (crime, PG-13) — July 13 
and 17,7:30 p.m.; July 14,9:30 p.m. 
THE MASTER, starring Philip 
Seymour Hoffman, Joaquin Phoenix 
(drama, R) - July 13 and 17,9:30 
p.m.; July 14, 7 p.m. 

ALVIN AND THE CHIPMUNKS 
CHIPWRECKED, (animated, G) - 
July 15,3 p.m. 

'UDHAILIYAH 

LIFE OF PI, starring Suraj Sharma, 
Irrfan Khan (adventure, drama, PG) - 
10 and 12, 5 p.m.; July 11,8 p.m. 
BROKEN CITY, starring Mark 
Wahlberg, Russel Crowe (drama, 

R) - July 10 and 12, 8 p.m.; July 11, 

5 p.m. 

GUILT TRIP, starring Barbara Streisand, 
Seth Rogen (comedy, PG-13) - July 13 
and 17, 5 p.m.; July 14,8 p.m. 


THE MUPPETS, starring Amy Adams, 
Jason Segel (comedy, PG) - July 15, 
2:30 p.m. 

STOKER, starring Nicole Kidman, 
Matthew Goode (drama, R) - July 13 
and 17,8 p.m.; July 14, 5 p.m. 

ABQAIQ 

PARENTAL GUIDANCE, starring 
Billy Crystal, Bette Midler (comedy, 
PG)-July 11, 5 and 7:30 p.m. 
CLOUD ATLAS, starring Tom Hanks, 
Halle Berry (drama, R) - July 10 and 
12, 5 and 7:30 p.m. 

LES MISERABLES, starring Russell 
Crowe, Anne Hathaway (musical, 
PG-13) - July 13 and 17, 5 and 7:30 
p.m. 

PARANORMAN, (animated, PG) - 
July 14, 5 and 7:30 p.m. 

HAPPY FEET TWO, (animated PG) - 
July 14, 2 p.m. 

NAJMA 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biography, R) 
-July 10 and 12, 4:45 and 7:30 p.m. 
MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) - 
July 11,4:45 and 7:30 p.m. 

CLOUD ATLAS, starring Tom Hanks, 
Halle Berry (drama, R) - July 17,4:15 
and 7:30 p.m. 

THE MUPPETS, starring Amy Adams, 
Jason Segel (comedy, PG) - July 11, 
2:30 p.m. 



■ Comprehensive dental care for employees and their dependents quickly became a priority at Aramco, as 
reflected in this 1948 image of a Ras Tanura dentist and his patient. Basic dental care was introduced at the 
company in 1944, when the first dentist, an American, joined the medical staff. Soon, under the direction of 
Bernard J. Eggerman, DDS, who joined the company in 1958, the dental program became highly sophisti¬ 
cated, expanding to include subspecialties such as surgery, orthodontics and periodontics. Saudization was an 
early priority for dental services as well, with the second company physician. Dr. T.C. Alexander, who arrived 
in Kingdom in 1936, managing the training of the first Saudi dental hygienists and dental technicians. 



Easy 

Each row, column and 3-by-3 
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Crossword answer 



Cro ssword 


"TEE TIME" By 
GAIL GRABOWSKI 

ACROSS 

1 Put one's hands 
together, in a way 

5 Apple products 

9 Concert memorabilia 

14 Preserves, in a way 

19 Hip dance? 

20 "Summertime," for 
one 

21 They're forbidden 

22 Genre of Vasarely's 
"Zebras" 

23 Before thou know'st 

24 Many a cheerleader 

25 Golf green border 

26 South-of-theborder 
residences 

27 Really old deck of 
cards? 

29 Feline in the 
headlines? 

31 Catamaran mover 

32 WWII torpedo vessel 

33 "Uh-uh" 

34 Guarantee 

37 Like skilled 

negotiators 

39 Perch in a pond 

43 _ Robert: nickname 
for pitcher Bob Feller 

44 Watchdog breed 

45 Go bad 

46 From Athens to 
Augusta, Ga. 

47 When some 
deadlocks are broken, 
briefly 

48 Thief who begs to be 
arrested? 

52 Word alphabetizers 
ignore 

53 Get stuck for, as a 
cost 

54 Stroked tools 

55 Mouth piece? 

56 Sunrise service 
occasion 

58 Jazz nickname 

60 Wrecker's fee 

63 Hickman who 
portrayed Dobie Gillis 

64 Decade divs. 

65 Frogumentary? 

68 Where Hillary was a 
sen. 

69 Miss the beginning 

72 Macadamia product 

73 Quitter's words 

77 Tampico pals 

78 Union agreement? 

79 Epitome of virility 

80 Excessively 

81 Christmas cupful 

82 Price tag on a toilet 
for tots? 

87 Initial step 

88 Ultimate power 

89 Certain suit top 


90 Deduce 

91 1980s attorney 
general 

92 Uncaged 

95 Cuddly companion 

97 It's not good to be 
over one 

98 Dawn deity 

99 Northern 
Scandinavians 

100 Mark's successor 

101 Humongous harbor 
wall? 

104 Sitcom with spiteful 
scripts? 

109 Sweetheart 

110 Trying to lose, after 
"on" 

111 Share a border with 

112 Makeshift swing 

113 Saxon leader? 

114 Old laundry soap 

115 Start over 

116 They're drawn in bars 

117 Saunter 


118 Conservative IRA 
asset 

119 WWII weapon 

120 Traffic sound 

DOWN 

1 Turn black 

2 Moon goddess 

3 Often 

4 Saint Laurent's Le 
Smoking, e.g. 

5 Chatterbox 

6 Serif-free font 

7 Copies per day, say: 
Abbr. 

8 Virologist Jonas 

9 Edible with a crisp 
pod 

10 Cheap-seats spot 

11 Like much small print 

12 Leg up 

13 Three-part figs. 

14 Gregarious 

15 Ho-hum feeling 

16 Wear 


17 Server's aid 

18 Rd. atlas listings 
28 Place to play bocce, 

perhaps 

30 Like sweaters 
32 "Symphony in Black" 
artist 

34 Taurus neighbor 

35 Arabian peninsula 
capital 

36 Flickering bulb? 

37 Items on an auto rack 

38 "I Will Follow_": 

1963 chart-topper 

39 Twitter titter, and 
then some 

40 Nitpicking kid 
minder? 

41 Visibly frightened 

42 Mower handle? 

44 Hood's missile 

45 Force back 

48 Baby or nanny 
follower 

49 Norwegian king, 


995-1000 

50 Watch 

51 Was about to nod, 
maybe 

54 "Quit worrying about 
it" 

57 Comes out with 

59 Mountaineer's 
challenge 

60 Pete's wife on "Mad 
Men" 

61 Bismarck etal. 

62 Devils Tower st. 

66 Santa _ racetrack 

67 Carpentry joint 

69 Premarital posting 

70 Act the wrong way? 

71 Ankahitwitha 
Spanish title 

74 Capek play about 
automatons 

75 Silly sort 

76 Dynamite guy? 

79 Surfboard fin 

83 Half of sei 


84 What one might 
sneak out on 

85 Swing voters: Abbr. 

86 Fiscal exec 

87 Balloon or blimp 
91 Gardener of rhyme 

93 What "F" often 
means 

94 Cocktail with scotch 

95 Bodega patron 

96 Most fitting 

97 Symbol of precision 

99 Escorted 

100 Scriabin composition 

101 Jupiter's wife 

102 Trendy warm boots 

103 Lawn game missile 

104 They're sometimes 
seen in jams 

105 Partner of aid 

106 Big Island port 

107 Versatile cookie 

108 Wild place, once 

109 Avuncular top hat 
wearer 
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Dishes from around the world come to Dhahran over Ramadan 


DHAHRAN — Dhahran recreation li¬ 
brary will be hosting Regional Ramadan 
cooking sessions featuring dishes from the 
Arabian Peninsula, North Africa and the 
Mediterranean. The sessions will kick off on 
July 13 with a demonstration of Koshari, a 
traditional North African dish, followed by 
Arabian favorite Kalbi rice on July 15. The 
sessions are from 9.30-11 a.m. at Baker 
House and will run each Saturday and Mon¬ 
day evening through July 29. To register 
email RecreationLibraryDh@Exchange.Aram- 
co.com.sa or visit the circulation desk. 



Koshari 

Recipe Submitted by Hekmat Hashem 


This national dish of Egypt is a combina¬ 
tion of grains, pasta, chickpeas, onions and 
fragrant, flavorful spices. The ingredients are 
easy to find, and though the dish has several 
steps, they are easy, even for the novice cook. 
Time savers such as using canned chickpeas or 
adding the uncooked lentils to the rice prior 
to cooking rice cut the prep time (no need for 
soaking time or extra liquid). 

Other koshari recipes call for cumin, cori¬ 
ander, or cayenne. Make it your own by ex¬ 
perimenting with different herbs and spices. 
Prepare the dakka as a first step to allow the 
flavors to mingle (recipe follows). 

Ingredients: 

6 tablespoons oil, for divided use 

16 kilo (16-ounce) package uncooked ver¬ 
micelli 


2 cups uncooked short grain rice 
1-16 teaspoons salt, for divided use 

3 cups water 

16 kilo (16-ounce) package elbow macaroni 
1-16 kilos fresh tomatoes, crushed 
1 teaspoon minced garlic 
1 cup (200 grams) dry brown lentils 
1 cup (200 grams) dried chickpeas* 

1/2 kilo of onions, peeled and cut into rings 

^Substitute 1 (15-ounce) can chickpeas, 
rinsed and drained 

Preparation: 

Heat 2 tablespoons of oil in a large stock 
pot. Add vermicelli and cook, stirring fre¬ 
quently, until it is golden in color, about 3 to 
5 minutes. Add the rice, 1 teaspoon salt, and 
water. Stir to combine, cover and cook over 
medium heat until rice is cooked and liquid 
is absorbed, about 30 minutes. (Note: Un¬ 
cooked lentils can be added to the rice during 
this step. There is no need for soaking the len¬ 
tils or adding extra liquid). Set aside. 

Cook the macaroni according to package 
directions and set aside. 

Cook the crushed tomatoes in a medium 
saucepan over medium heat until liquid is re¬ 
duced by one half. 

Heat 2 tablespoons oil in a small skillet and 
saute garlic until fragrant, stirring constantly 
to prevent burning. Add to the reduced toma¬ 
toes. Set aside. 

Cook the lentils and chickpeas according 
to the package directions and set aside. 

Heat remaining 2 tablespoons oil in a large 
skillet. Saute the onions with 16 teaspoon salt 
until golden brown. Drain and set aside. 

Spread the rice and vermicelli mixture 
onto a large serving platter. Top this with the 
macaroni, then lentils. Pour the tomato mix¬ 
ture over macaroni, followed by chickpeas and 
fried onions. Sprinkle dakka on top and serve 
family style. 

Makes 4 servings. 

Dakka 

Ingredients: 

16 cup lemon juice 
14 cup vinegar 
16 teaspoon salt 


1 teaspoon ground cumin 

1 teaspoon hot sauce, or to taste 

Preparation: 

Place all ingredients in a bottle with a 
tight fitting lid or in a small bowl and shake or 
whisk to combine. 

Kabli Rice 

Recipe submitted by Abeer Maymani 

Kabli Rice is a traditional Hejazi (western 
region) Saudi dish. The combination of rice, 
chicken or beef and potato change from ba¬ 
sic to exotic with the addition of saffron, rose 
petals, kadi water and aromatic spices and 
herbs. A cool and creamy yogurt and cucum¬ 
ber salad is a popular accompaniment to kabli 
rice (recipe follows). 

Ingredients: 

2 tablespoons vegetable oil 

3 medium onions, peeled and chopped 

4 uncooked boneless, skinless chicken 
breasts, cut into 1-inch cubes 

1 tablespoon grated orange peel 

16 teaspoon minced garlic 

1 cube chicken bouillon 

2 tablespoons dried rose petals* 

1 teaspoon kabli spice blend 

1-16 -inch piece khalanjan, peeled (also 
known as galangal or Thai ginger) 

4 bay leaves 

1 teaspoon ground cumin 

16 teaspoon ground cinnamon 

1 teaspoon dried coriander 

2 teaspoons lemon salt 

1 teaspoon sweet spice blend 

2 tablespoons tomato sauce 

1 cup water 

2 medium potatoes, peeled and cut into 
16-inch cubes 

4 cups uncooked basmati rice 

1 teaspoon salt 

Preparation: 

Heat oil in a large stock pot. Add onions 
and cook until translucent, about 5 minutes. 
Add chicken, orange peel, garlic, bouillon 
cube, rose petals, kabli spices, khalanjan, bay 
leaves, cumin, cinnamon, coriander, lemon salt 
and the sweet spice blend and mix well. Stir in 
tomato sauce and water. Heat to a boil and 



continue cooking for 15 minutes. Reduce heat 
and add potato. Continue to boil while pre¬ 
paring rice. 

In a separate pot, add salt and rice and 
prepare according the package direction EX¬ 
CEPT cut the liquid and cooking time in half. 

Pour the half-cooked rice over the chicken 
mixture. 

In a small bowl, stir kadi water and saffron 
together and pour over rice. Cover with a tight- 
fitting lid and cook until rice is tender and the 
liquid is absorbed, about 15 minutes. Fluff with 
fork, remove and discard bay leaves and kha¬ 
lanjan. Serve with yogurt cucumber salad. 
Makes 5 to 7 servings. 

*Available at some specialty markets, on 
the Indian and Asian food aisles and bulk spice 
sections of grocery stores 

**Available in the local commissary in the 
bottled drinking water section 

Yogurt Cucumber Salad 

Ingredients: 

2 cups plain yogurt 
3 A cup laban 
2 cloves crushed garlic 
16 teaspoon salt 
14 teaspoon black pepper 
1 teaspoon of dried mint or 1 tablespoon 
fresh, chopped mint (plus extra for garnish) 

4 medium cucumbers, peeled and cut into 
14-in cubes or shredded 
Preparation: 

Combine yogurt, laban, garlic, salt, pepper, 
and mint in a medium mixing bowl. Mix well 
and gently stir in cucumber. Refrigerate until 
ready to serve. Garnish with mint if desired. 



Dhahran Oasis Quilt Guild: If you 

are a quilter or are interested in learn¬ 
ing the art of quilting, please join us 
at the quilt house on Mondays from 
1 -3 pm or Tuesdays from 5.30-7 pm. 
All skill levels are welcome. For more 
info, e-mail doqgclasses@hotmail. 
com. 


Medical/SAMSO 

To comment on this information, 
please email Jacqueline.Mullen@Ar- 
amco.com. Telephone contacts have 
been provided below, where possible, 
for dependents and retirees. 
Employees, visit the Calendar of SAM- 
SO Events at http://samso >Health Ed¬ 
ucation > Calendar of SAMSO Events 
> Campaigns / Lectures and Webinars 
/ Programs for more information or to 
register for activities or to get the vid¬ 
eo streaming links. 

• Quit Smoking: Find out about 
the Quit Smoking Program offered 
to employees, dependents and retir¬ 
ees in Dhahran and the Districts. Visit 
http://samso > Quit Smoking or email 
Wafa.Azmi@aramco.com or call 877- 
8080/6163/3517 

See what's new from Medical on the 
SAMSO Website http://samso > An¬ 
nouncements: What's New in SAMSO. 
SAMSO Registered Patients 

• Access to multi-medical services 
are offered through the Centralized 
Contact Center. Employees and de¬ 
pendents can phone the center, an 
automated, telephone-based system 
24 hours a day, seven days a week 
that offers English and Arabic speak¬ 
ing prompts, improving access to the 
services listed below, as well as allow¬ 
ing updating contact information and 


leaving physician consultation messag¬ 
es. In Kingdom, call 800-305-4444. 
Out of Kingdom, call +966-3-877- 
3888. The system will connect directly 
to the SAMSO Centralized Contact 
Center so that the caller can select 
their options. Make an appointment, 
speak with Pharmacy, speak with 
Medical Customer Service Network 
(MCSN), with the Medical Liaison Of¬ 
fice, hear Patient education (health¬ 
line) or call a patient room. 

• Appointments: SAMSO regis¬ 
tered patients, employees can make 
a physician appointment online at 
the Corporate Portal http://myhome 
> mylnformation > Medical Services: 

To make a dental appointment, go to 
http://samso > Services >Dental. 

• Choose or change your physician: 
Visit the Medical Customer Service Net¬ 
work (MCSN) website at http://samso > 
A-Z Services > MCSN. If you don't have 
computer access, fill in the paper form 
at the MCSN offices, in Dhahran Pri¬ 
mary Care and the districts (see MCSN 
message below for locations). 

• An SMS reminder will be sent 48 
hours in advance of the appointment 
date to all patients who booked their 
appointments 48 hours or more be¬ 
fore the appointment date and who 
are registered for this service. Patients 
can reschedule or cancel if it is in¬ 
convenient. Update your mobile on 
myhome http://myhome > myinforma- 
tion > Medical > "Maintain SMS Re¬ 
minder Details." Dependents call the 
Central Registration Office 877-3888 
to active or deactivate the SMS and 
update a patient mobile number. 
Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Make a medical, dental or mental 
health appointment by viewing the 
MDF list of contacts at http://samso > 
Hospitals and Clinics Contacts > MDF. 

• Medical Customer Service Network 
(MCSN) provides multilingual staff 
to assist Saudi Aramco patients with 
their health care related concerns and 


issues. Patients (employees) who are 
unable to find a resolution through 
normal channels may contact MCSN 
by online form at http://samso > A-Z 
Services > MCSN. MCSN offices in 
Medical Designated Facilities Hos¬ 
pitals: 7 a.m.-3:30 p.m., Sunday to 
Thursday. Dependents can phone: 
Dammam, al-Khobar, Qatif 03-877- 
6110; Diba 04-432-0051 ext. 2333; 
Jiddah/Western Region 02-427-2333; 
Jazan 07-321-1594 ext. 2333; Na- 
jran 07-544-1448 ext. 2333; Riyadh/ 
Central Region 01-285-3301; Tanajib 
03-378-6000; Yanbu' 04-397-7600; 
or visit the drop-in offices listed under 
the Dhahran and District Ramadan up¬ 
dates and operating lists below. 

• Medical Customer Service Network 
(MCSN): "Urgent Health Care Access 
Help Line for MDF Patients" at 055- 
600-0468 is available only after 4 p.m. 
for urgent health care matters that are 
life threatening, e.g., when a patient 
needs a transfer from one hospital to 
another hospital for an emergency 
procedure or service that the MDF 
hospital does not provide. When an 
issue is NOT urgent, please use the 
MCSN standard telephone numbers. 
Ramadan updates and operating 
hours for: 

Abqaiq 

• Collection Laboratory times: 7 

a.m.-4 p.m. 

• Dental: 7 a.m.- noon and 1-4 p.m. 
For Dental appointments, call 574- 
7121/7122. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health care related concerns at 03- 
572-8555. MCSN drop-in offices 7 
a.m.-4 p.m., Sunday to Thursday. 

Al-Hasa 

• Collection Laboratory: 7 a.m - 

3:30 p.m. 

• Dental: Patients go to Abqaiq or 
'Udhailiyah dental clinics. For dental 
appointments, call 577-7120 or 574- 
7121/7122. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 


health care related concerns at 03- 
577-7770. MCSN drop-in offices 7 
a.m.-4 p.m., Sunday to Thursday. 

Dhahran 

• The blood Bank is accepting blood 
donations in the evening during the 
Holy Month of Ramadan Sunday to 
Thursday, 8 p.m -1 a.m. To register, 
call the Dhahran Health Center Blood 
Bank at 03-877-6770 or 877-6638 
during regular working hours, or reg¬ 
ister online at http://samso > A-Z Ser¬ 
vices > Blood Donation. 

• Collection Laboratory: Dhahran 
Primary Clinic lab: 7 a.m - 4 p.m. and 
evening 7 p.m-1 a.m.; cancercare 
lab 7 a.m.-l p.m.; Dhahran Specialty 
Clinic lab 7 a.m -4 p.m. 

• Dental: 7 a.m.-noon and 1-4 p.m. 
For appointments, call 877-8088. 

• Feeling stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 877-8400/8431 
during regular working hours to make 
a confidential appointment. Employees 
can visit http://samso > A-Z Services > 
Mental Health for more information on 
services offered. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health care related concerns at 03- 
877-6110. MCSN Drop-in Offices: 
Dhahran Health Center, Building 61 
(Specialty area) and Building 50 (Pri¬ 
mary Care) 7 a.m.-4 p.m., Sunday to 
Thursday. MCSN in EMS is operational 
after company regular working hours 
and is for emergency cases only. 

• Pregnant: Mother's tour the 3H 
unit to prepare for the delivery of your 
child: You must be 30 weeks or more 
into your pregnancy. Tour is 10 a.m. 
during Ramadan on the 1st and 3rd 
Tuesday of the month. Employees reg¬ 
ister online at SAMSO Website> Join 

a SAMSO Program > Pregnancy Well¬ 
ness. Dependents email IMAN.AB- 
BOUD@ARAMCO.COM or call Iman 
Abboud at 03-877-8734 to register 
your place. 


• Visiting hours remain the same: 
Sunday to Thursday, general wards 
and ICUs 4-8 p.m. Friday 12:30 - 8 
p.m. Official holidays 2-8 p.m. 

Ras Tanura 

• Collection Laboratory: 7 a.m - 

3:30 p.m. 

• Dental: 7 a.m. - noon and 1-4 p.m. 
For dental appointments, call 678- 
4818. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health-care related concerns at 03- 
877-6110. MCSN drop-in offices out¬ 
patient clinics 7 a.m.-4 p.m., Sunday 
to Thursday. 

'Udhailiyah 

• Collection Laboratory: 7 a.m - 

3:30 p.m. 

• Dental: 7 a.m.-noon and 12:30 
-3:30 p.m. For dental appointments, 
call 577-7120. 

• Medical Customer Service Net¬ 
work (MCSN): Call us with your 
health care related concerns at 03- 
577-7770. 

SAEA 

SAEA is selling 4GB USB pens: 

They make great gifts! Come to the 
office and check them out. Tickets 
currently on sale for: Coach to Bah¬ 
rain's Center every Friday, July 12-Aug. 
2 (7 p.m.-midnight). An Evening at 
the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment 
Center — Mall of Dhahran; RamRoma 
Land at Venecia Mall in al-Khobar and 
Marina Mall in Dammam. Lost Para¬ 
dise of Dilmun Water Park in Bahrain. 
Download the SAEA Dateline newslet¬ 
ter at http://sharek/orgs/30002961/ 
5elf%20Directed%20Group/Docu- 
ments/Dhahran/Special%20lnter- 
est%20Groupsl5AEAIdateline.pdf. 

For more info, call the SAEA office at 
872-0117. Ticket sales will be held at 
the al-Mujamma' every Friday from 
11 a.m.-l p.m. Ticket sale time at 
the SAEA office is from Saturday to 
Wednesday, 3-5 p.m. SAEA is at 1424 
King's Road. 










Do's and Don'ts of Driving 

Community Services urges safe-driving practices. 

See Page 2 



Community rises to recycling challenge 


JEFF McCOSHEN 

DHAHRAN — An over¬ 
whelming response to the first 
ever Quarterly Neighborhood 
Recycling Competition in Dhah- 
ran bodes well for future pro¬ 
grams of this nature and for the 
community in general, says Ra¬ 
mona Jurescu, Recycling Group 
coordinator with the Central 
Community Services Depart¬ 
ment's Gardening and Sanita¬ 
tion Services Division. 

Jurescu said when the pro¬ 
gram was announced in January 
of this year, "we had an influx 
of phone calls and emails from 
people requesting recycling 
bins." 

As an incentive to encour¬ 
age residents to participate, the 
program offered two free yard 
makeovers as prizes, so every 
household that recycled dur¬ 
ing the three-month period had 
an entry into a random draw. 
The result at the end of the first 
quarter of the competition in 
April was the highest number 
of recycling houses ever record¬ 
ed ever in Dhahran, with more 
than 1,200 households partici¬ 
pating. 

"As long as they had their 
recycling out on the curb at any 
time during these three months, 
they were eligible to win," said 
Jurescu. "There was no need to 
sign up anywhere." 

One of the winning house¬ 
holds this time around belongs 



■ Recyclable materials such as 
crushed plastic bottles are a 
key recyclable product. 


to Rob London and his wife 
Laura, whose home in the main 
camp area near the Duck Pond 
now features a yard with a 
whole new look. 

"Wow, what a surprise and 
what a great looking garden!" 
said Rob. "I still can't believe we 
won by doing things we nor¬ 
mally do ... keeping recyclables 
out of the landfills. 

"Thanks to Gardening & 
Sanitation Services for the 
award and a fabulous front yard 
makeover." 

Charles Alaneme and his 
wife Lynda were the other lucky 
recipients and they, too, now 
boast a revamped yard thanks 
to their participation in the re¬ 


cycling effort. Charles said re¬ 
cycling is a family affair with 
5-year-old daughter Chizara and 
3-year-old twins Mesomachi 
and Munachiso eager to help. 

"Segregation of household 
wastes generates an aura of ful¬ 
fillment and innermost joy to 
our family, knowing that we are 
helping to control global pollu¬ 
tion towards preserving the en¬ 
vironment," said Alaneme. 

The Quarterly Neighborhood 
Recycling Competition is just 
one of several initiatives and 
campaigns undertaken through 
the Central Community Services 
Department's Gardening & Sani¬ 
tation Services Division to raise 
the profile of recycling, and, 
more importantly, to get more 
residents participating. 



■ Recycled plastic pellets can be 
transformed into rugs, crates 
and clothing. 



Just this month, the Recy¬ 
cling Reverse Vending Program 
was also introduced throughout 
the camp, allowing residents to 
exchange recyclables for vouch¬ 
ers that can be redeemed for 
prizes. Recycling competitions 
and programs are also imple¬ 
mented in schools throughout 
the year. 

Jurescu said the idea of the 
neighborhood contest came 
about after a recent survey con¬ 
ducted by the Recycling Group 
discovered that some people in 
the community felt that their ef¬ 
forts to recycle were not appre¬ 
ciated. 

She also noted that residents 



need to know that the recy¬ 
clables are indeed being trans¬ 
formed into a variety of products 
that they might not be aware of, 
such as plastic pellets that can 
be transformed into rugs, crates 
and even clothing as rain and 
wind jackets have been made 
with recycled materials. 

Inspired by its successful 
launch, Jurescu said the Recy¬ 
cling Group will continue with 
the neighborhood program in 
September once most residents 
return from summer vacation. A 
new announcement will be sent 
out at that time, with the same 
prizes of a yard makeover being 
offered. 


■ Charles Alaneme and Rob London received yard makeovers after win¬ 
ning the Quarterly Neighborhood Recycling Competition. 


Readers 


Arc de 
Triomphe on 
a Gray Day 

■ The majestic Arc de Triomphe, 
in the heart of Paris, was 
commissioned by Napoleon in 
1806. The construction of the 164- 
foot arch took 30 years and was 
completed under Louis Phillippe 
because Napoleon was defeated 
and the power shifted hands. 
Today, the arch remains a symbol 
of French nationalism and an 
outstanding example of sculpture 
design featuring several works of 
legendary artists. 
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